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Introduction.
The quality of the country's population is its biggest asset and determinant of the economic growth and development of that nation. The population is the source of labor needed in the industries and other companies within the country and also provide the market for the goods produced by the local industries. This implies that the larger the population, the larger the market is, and also it will be easy to supply the demanded labor in the economy. The economy requires both skilled and unskilled labor, and their people should be well prepared and equipped with the skills required in different sectors. 
According to Peck, J. (2017) professional and skilled individuals working in white-collar jobs provide a quality supply of skills and competence depending on their areas of specialization. Therefore, a country that invests heavily in the provision of skills and knowledge on its citizens stands to lose if the same skills are not utilized within the borders of the country. This paper aims at analyzing the benefits and drawbacks of moving white-collar jobs to the offshore environment to the united states. The free movement of labor is implemented to bridge the gap that exists within the labor market in the world. The developing nations have an opportunity to get high quality services from the best and highly qualified personnel, just like the developed worlds.
Analysis.
Globalization has not increased and eased trade through trade agreements for free movement of goods and services through imports and exports. It has increased the mobility of labor across different countries. Developed nations enjoy a diversified economy comprised of innovators and highly qualified personnel owing to the developed education system and investment in training programs. These countries, therefore, in many cases, have a high-quality population that meets the high demand for labor in many industries. Due to the high demand, the cost of labor has become so high that companies consider options that would reduce this cost for the benefit of shareholders.
The management of many companies in the U.S prefers to shift the highly skilled employees with average employees who do not require high pay to reduce labor costs. It would be advantageous for a company in the U.S to pay foreign employees because they have lower salaries than employees with the country (Schenimann, C. 2018). The companies, therefore, stand an opportunity to benefit financially because of the low labor cost. Therefore, the white-collar jobs will be unavailable for the American citizens who have worked hard to achieve a certain level of competence. Therefore, for a manufacturing business, offshoring would contribute to a reduction in the cost of operations, maximizing profits while reducing the cost, which is the goal of every business.  
Companies moving their operations to a foreign nation will be able to return earnings to the U.S as they would be benefiting from tax benefits and financial incentives, which would mean that the company would make more profits.  The companies in a foreign nation are given so much business-friendly environment for their operations to thrive as they continue to provide labor to the local population. This enables these companies to maximize their revenue, which can be returned to the U.S to fund operations in the U.S and return the profits to the investors and shareholders. The company that moves its operations to offshore environments also pays taxes both to the state and the federal government. This means that they also contribute to the growth of the economy in the U.S.
Schenimann, C. (2018) argues that developing nations benefit largely from the outsourcing of white-collar jobs because the local population will gain employment and contribute to the GDP through income tax. Developing nations creates an enabling environment for foreign investment to attract investors in the country to create jobs for highly unemployed individuals. The employees can make an income, which will increase the consumption and purchasing power of these individuals; hence economic development is increased due to the GDP of the developing nation. The employees will pay income tax to the government, which contributes to government revenue. Infrastructure also of developing countries have an opportunity to improve due to the increased foreign investment.
Outsourcing enables U.S companies to remain competitive at the international level, and the global market created through globalization. This is because it enables the company to cover and dominate many foreign markets with the set up oversee branches. The oversee branches as a subsidiary of the company in the U.S can supply the market by meeting its increasing demands through the offshore operations, which are less costly. Many companies from the U.S are becoming leading in the international market. Therefore, the prestige nationalism grows with many of its companies dominating the market while repatriating profits into the home country through dividends to shareholders and taxes to state and federal government.
The main adverse effect of outsourcing white-collar jobs is that it increases the rate of unemployment in the united states. The companies in its efforts to reduce the cost of operations in the U.S decide not to employ the local citizens and instead outsource from foreign countries. This means that employment opportunities move from the united states to these developing countries such as Pakistan and Mexico at the expense of the Americans. Although the companies are owned by founded and owned by Americans, many Americans do not benefit from their existence. The unemployment levels continue to rise with companies preferring outsourcing, due to the high cost of labor in the U.S., this reduces the country's economic growth and low standards of living as people are not making any income (Dögüs, I. 2019).
Conclusion.
Outsourcing by companies has benefits for both the company and the U.S, making it hard to choose between promoting or discouraging it. The developing countries enjoy increased opportunities in employment and also the improvement of infrastructure. The labor cost in the U.S has contributed to the high shift to offshore countries that have eased foreign investors' operations through friendly business policies. As a fruit of globalization, outsourcing has made the possible flow of quality skills and talents in the labor market. There is a need to regulate the policies to protect the citizens of the united states who would remain unemployed when there is a high level of outsourcing.
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